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VISION
A leader in the provision and
management of provincial Land,
Buildings and Roads Infrastructure.
MISSION
Optimal utilization of resource in the
provision
and
management
of
sustainable social and economic
infrastructure
including
implementation and coordination of
Expanded Public Works Programme.
VALUES
The Limpopo Department of Public
Works, Roads & Infrastructure prides
itself on the following core values:
Accountability
Every officials will be held responsible
for own action and ensuring single
point accountability,
Integrity
All officials will be truthful and honest
in execution of duties in their area of
competence.
Professional Ethics
All officials will perform diligently with
necessary proficiency in the execution
of duties in their area of skills backed
by acceptable moral code.
EXCELLENCE IN SERVICE
DELIVERY ‘
All officials shall dedicate their energy
and time strive to deliver as a joint
and cooperate amongst themselves
for service excellence,
TRANSPARENCY
The Department will always uphold
Batho Pele Principles and deliver
accordingly.
ANSWERABILITY
The Department will collectively take
liability for poor service delivery.
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“A heroine who laid a profound
revolutionary
foundation
for
theoretical abstraction significant;
for human development and
social progress. Her ideological
orientation disfigured the irrational
posture of the colonial and
apartheid forces,” said MEC DM
Masemola during Tabling of
2021/22 Budget Speech.
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5.04 million work opportunities

“I am pleased to say for the first
time in a long time, the
Department of Public Works,
Roads and Infrastructure
received an UNQUALIFIED
audit opinion,” said MEC ND
Masemola.

475 358 i.e. 94% of the national target
2021.2022 target us 95 210 work
opportunities
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For women it increased from 55% to
60%
Unchangeable percentage for youth at
55% and people with disability at 2%
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EC Namane
Masemola
together with
Lepelle Nkupi Mayor Cllr Ms. Meriam
Molala held an engagement with the
community of GaLedwaba regarding
road D3617 with the aim of finding
solutions for the department, local
municipality, community members and
development forums moreover work
together.
This is after the community protested
and blocked the road demanding that
the road be constructed as they have
been waiting for it for some years. A
large group of community members
expressed their frustrations on the
delays of road.

MEC ND Masemola with Cllr MF Mokwele, Mayor of Mogalakwena, during the
stakeholder engagement meeting on the status of Road D192
Thulare Bopape
he 34km of the dilapidated road
D192 between GaRantlakane and
Jakalaskei in Mogalakwena Local
Municipality will undergo major
rehabilitation on the 8km portion that is
currently in a bad condition. MEC Namane
Dickson Masemola said the Phase II of the
road will focus on portion of the road which
are not tarred, therefore the remaining
kilometers will receive or undergo
upgrading designs at the moment until
there are enough resources to finish off the
remaining kilometers.
The stakeholder engagement was attended
by MEC for Department of Public Works,
Roads and Infrastructure Hon. Namane
Masemola together with the Mayor of
Mogalakwena Local Municipality Cllr.
Malesela Frans Mokwele and various
stakeholders such as Royal Authorities,
Community Forums and community
members at the Bakenburg Traditional
offices.
MEC Masemola apologized on behalf of
the Department of Public Works, Roads
and Infrastructure to the community and all
the stakeholders involved given the delay
in
the
road

Community of Bakenberg stakeholder
engagement on state of road D192.

construction that led to a bad
relationship between the department
and the community.
“The road is going to be fixed as
promised,” MEC Masemola emphasized
on working together as one team which
will help in finishing the project on time
with good quality. He further showed
that in many communities, projects are
delayed by scandals and unrests
between
the
community forums,
community
members
and
the
constructors.

After a tough and hard meeting with
the
community
leaders,
MEC
Masemola told the community that
their road is going for designs through
Lepelle Nkupi Local Municipality
budget as the department is now in
short of financial resources. The road
construction will begin when the funds
are sufficient.
The MEC pleaded with the community
to be patient and to unite as that will
help in fast-tracking the process of
bringing in the road to the community.
Lepelle Nkumpi Mayor Cllr Ms.
Meriam Molala Meriam explained the
procedure and the role in which the
municipality will take in making sure
that the road is constructed.

After a number of meetings which were
held in trying to resolve the road issue,
finally all parties could smile as they are
now in agreement and the development
of the road is finally going to start.
Although the department currently does
not have enough budget, Mayor of
Mogalakwena Local Municipality Cllr.
he upgrading of 3km on Road
Malesela Frans Mokwele appreciated
D3878
from
gravel
to
the
department
for
counting
Mogalakwena Local Municipality as
bituminous seal that is the
many roads in the area need to be
road from Sekororo to Ballon
developed. R40 million is budgeted in Mopani District is at 95% completion
for the major rehabilitation which will
despite
take place during this financial year.
MEC Masemola said “As previously being
promised that we will come back and affected by
address the challenges of this road, the cyclone
as a department we set aside R40 and heavy
million for a major rehabilitation for
some parts of the road (from erosion in
January.
GaRantlakane to Jakalaskei)”.
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Thulare Bopape

M

EC
Masemola
embarked
on
an
important programme
to visit all members of
staff in the department five district
offices where he engaged with them
and also noted down their views,
complains and impact.
The program started at Sekhukhune
District office where the MEC was
able to respond to issues raised by
the members of staff and also from
the leaders of workers unions. He
further explained the relocating of
Sekhukhune District offices from
Lebowakgomo which is in Capricorn
district to Mamune which is in
Sekhukhune District.
The MEC engaged with workers

Officials at Sekhukhune District Office

with the aim to
rekindle
their
commitment
to
serve the people
of Limpopo with
renewed energy
and to make sure
that their issues
are resolved.
The
issues
brought forth to
the MEC which
are similar in all
different districts
are shortage of
MEC Masemola flanked by Mopani District Director, Mr
staff,
lack
of
Basil Baloyi, during the district visit
resources,
unresolved organisational structures
unite in taking services delivery to
and poor facilities. All this issues
the people of Limpopo. MEC
received will need to be resolved
Masemola appealed to the staff
and looked into for the
members for a collective way of
department to perform well with
working and making sure that good
the organisational structure
service delivery is delivered across
made and sent to DPSA for
the province.
approval, the department can
The MEC congratulated the staff
now be able to have more staff
members on the department’s
after the structure has been
unqualified audit.
approved. This will help the
department reclaim its mandate.
He reminded members of the
staff that they are leaders in
their
own
various
responsibilities and they should
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kind, including autoimmune disorders.
These
conditions
include: hypertension,
diabetes,
asthma,
Source:
https://www.who.int/emergencies/diseases/novel- pulmonary, liver and
kidney disease, as
coronavirus-2019/covid-19-vaccines/advice
well
as
chronic
he world is in the midst of a
infections that are stable and controlled.
COVID-19 pandemic. The World
If supplies are limited in your area, discuss
Heath Organization (WHO) and
your situation with your care provider if you:
partners work together on the
 Have a compromised immune system
response -- tracking the pandemic, advising
 Are pregnant (if you are already
on critical interventions, distributing vital
breastfeeding, you should continue after
medical supplies to those in need--- they are
vaccination)
racing to develop and deploy safe and
 Have a history of severe allergies,
effective vaccines.
particularly to a vaccine (or any of the
Q: What is the main aim of the vaccine?
ingredients in the vaccine)
Vaccines save millions of lives each year.
 Are severely frail
Vaccines work by training and preparing the
body’s natural defences – the immune
Q: What about children?
system – to recognize and fight off the
Children should not be vaccinated for the
viruses and bacteria they target. After
moment. There is not yet enough
vaccination, if the body is later exposed to
evidence on the use of vaccines against
those disease-causing germs, the body is
COVID-19
in
children
to
make
immediately ready to destroy them,
recommendations for children to be
preventing illness. There are several safe
vaccinated against COVID-19. Children and
and effective vaccines that prevent people
adolescents tend to have milder disease
from getting seriously ill or dying from COVID
compared to adults. However, children
-19.
should continue to have the recommended
This is one part of managing COVID-19, in
childhood vaccines.
addition to the main preventive measures of
Q: What should I do and expect after
staying at least 1 metre away from others,
getting vaccinated?
covering a cough or sneeze in your
Stay at the place where you get vaccinated
elbow, frequently cleaning your hands,
for at least 15 minutes afterwards, just in
wearing a mask and avoiding poorly
case you have an unusual reaction, so health
ventilated rooms or opening a window.
workers can help you.
Q: Which vaccines are out there?
Check when you should come in for a
As of 8 April 2021, WHO has evaluated that
second dose – if needed. Most of the
the following vaccines against COVID-19
vaccines available are two-dose vaccines.
have met the necessary criteria for safety
Check with your care provider whether you
and efficacy:
need to get a second dose and
when you should get it. Second
 AstraZeneca/Oxford vaccine
doses help boost the immune
 Johnson and Johnson
response
and
strengthen
 Moderna
immunity.
 Pfizer/BionTech
Q: What about side effects?
Some national regulators have also
In most cases, minor side
assessed other COVID-19 vaccine products
effects are normal. Common
for use in their countries.
side
effects
after
Take whatever vaccine made available to
vaccination, which indicate
you first, even if you have already had
that a person's body is
COVID-19. It is important to be vaccinated as
building protection to COVID
soon as possible once it’s your turn and not
-19 infection include:
wait. Approved COVID-19 vaccines provide a
 Arm soreness
high degree of protection against getting
 Mild fever
seriously ill and dying from the disease,
 Tiredness
although no vaccine is 100% protective.
 Headaches
Q: Who should get vaccinated?
The COVID-19 vaccines are safe for most
 Muscle or joint aches
people 18 years and older, including
Contact your care provider if
those with pre-existing conditions of any
there is redness or tenderness

(pain) where you got the shot that increases
after 24 hours, or if side effects do not go
away after a few days.
Q: Any Do’s and Don’ts?
If you experience an immediate severe
allergic reaction to a first dose of the
COVID-19 vaccine, you should not receive
additional doses of the vaccine. It’s
extremely rare for severe health reactions to
be directly caused by vaccines.
Taking painkillers such as paracetamol
before receiving the COVID-19 vaccine to
prevent side effects is not recommended.
This is because it is not known how
painkillers may affect how well the vaccine
works. However, you may take paracetamol
or other painkillers if you do develop side
effects such as pain, fever, headache or
muscle aches after vaccination.
Even after you’re vaccinated, keep taking
precautions
While a COVID-19 vaccine will prevent
serious illness and death, we still don’t know
the extent to which it keeps you from being
infected and passing the virus on to others.
The more we allow the virus to spread, the
more opportunity the virus has to change.
Continue to take actions to slow and
eventually stop the spread of the virus:
 Keep at least 1 metre from others
 Wear a mask, especially in crowded,
closed and poorly ventilated settings.
 Clean your hands frequently
 Cover any cough or sneeze in your bent
elbow
 When indoors with others, ensure good
ventilation, such as by opening a
window
Doing it all protects us all.
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ANOVA deployee conducting health screening at Head Office during Employee
Health and Wellness quarterly checkups
Jennifer Mudau
s the Department of Public
Works,
Roads
and
Infrastructure our vision is to
become
“a
Leader
in
provision
and
management
of
provincial
land,
building
and
Infrastructure”. In order to accomplish
the vision, it is important to have
healthy and fit employees. The
Employee Health and Wellness event
recently took place under the theme
“HEALTHY
EMPLOYEES,
PRODUCTIVE EMPLOYEES”
The event was aimed at equipping
employees about the important issues

...for healthier and focused
on being productive
employees rather than
dealing with health
issues….

{such as TB screening, eye testing, HIV
counselling and testing (HCT), STI’S,
Blood pressure, Blood sugar &
cholesterol and Body Max Index (BMI)}
around them in order to take care of
their health.

The following external stakeholders
(medical health experts) assisted in
providing health screening and testing
services: Department of Health,
ANOVA, GEMS, Optometrist (Dr
Khan), Dietician (Ms. Nchabeleng)

Employees Health and Wellness
screenings contribute to staff health by
encouraging employees to reassess
their lifestyle habits. It motivates
employees to look more closely at their
lifestyle, exercise and dietary choices.
One of the most important benefits of
employee health screenings is it picks
up health issues that might otherwise
not be detected or unknown.

By knowing their health statuses; staff is
encouraged to see their doctors and
make lifestyle changes in order to
correct the problem. The Department
benefits greatly by having employees
that are healthy and focused on being
productive rather than dealing with
health issues.
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Khomotjo Serumula
OVID-19
pandemic
mandated
every
country in the world to
put measures that
affected the psychological level of
the citizens. The restrictions and
regulations were placed to save
lives amidst daily threats of 3rd
COVID-19 wave, infections and
death statistics being reported in
all platforms i.e. radio, television
and social media.
The
bereavement,
isolation,
quarantine, loss of income even
fear and anxiety are a daily
struggle for many and existence
are awful. Moreover because close
friends, colleagues even relatives
are still unable to support the
affected in fear of the infections.
This on its own makes grieving,
healing and sufferings in distant
the order of the day, to many the
new normal.
Then the question arise, in such
status of new normal, where can
one get emotional stability. Have a
safe environment to get a session
without incurring costs. Is then I
found that the department has
Clydagh Margarette Lundie and
Motshutshu Bruce Maapolele,
who
are
employed
under
Employee Health and Wellness
Head
Office
as
student
Psychologists.
Their deployment could not have
come at a better time where their
expertise or experience are crucial
to assist staff members in dealing
with emotional distress that the
pandemic brought.
In Maapolele’s own words the
COVID-19 pandemic “created a
panic.” He said during the
pandemic, he developed a coping
mechanism—”talking, sharing with

colleagues and interacting with
people.” He shared how some of
his friends, family members jobs
and lives were impacted by the
pandemic “the economy created
double impact” he said.
Although bereavement has always
been part of human existence,
they both found themselves
regularly involved with deep
briefing
and
bereavement
counselling since the national
lockdown in March 2020. “It is a
flip side of a coin, one moment you
are scared then also have to
provide counselling” said Lundie.
She further elaborated that “it is
rewarding because you can see
how you tangibly assisting during
the pandemic.”
According to Lundie, being a
student psychologist has added to
her personality growth and also
her way of thinking. This she said
developed
by
learning
her
boundaries and having a support
system
that
taught
her
accountability
and
personal
empowerment. She plans to
continue
studies
in
clinical
psychology
despite
learning
institution criteria, “universities
are taking 6-8 students per
year and criteria is very
selective.”
Staff members can use the
services of the Employee
Health and Wellness services
near their areas of work and
engage these two student
Psychologist on all emotional
distress counselling session
they require, of course in the
presence of their mentors
within the directorate.
This is way the Department is
giving back through youth
development and employment
opportunities.

9

The heartland of southern Africa - development is about people!

#OursIsInfrastructure
@limpopo_works
@LDPWRI
@RoadsAgency

www.dpw.limpopo.gov.za
www.ral.co.za
Roads Agency Limpopo

Limpopo Department of Public Works, Roads & Infrastructure
Roads Agency Limpopo
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