	HR OVERSIGHT STATISTICS FOR THE PERIOD APRIL 2003 TO MARCH 2004


	

	TABLE 1.1 - Main Service for Service Delivery Improvement and Standards



	Main Services
	Actual Customers
	Potential Customers
	Standard of Service
	Actual Achievement against Standards

	Leverage Productivity 
	6877
	2500
	Unqualified audit report
	Unqualified audit report

	 
	 
	 
	More capacity built with transference
of skills
	Three learnerships 
implemented


	TABLE 1.2 - Consultation Arrangements for Customers


	
	

	Type of Arrangement
	Actual Customer
	Potential Customer
	Actual Achievements

	Transformation Committee 
	6877
	100
	11 Meetings held

	Management Review Meeting
	15
	5
	Improved decision making

	General Management Meeting
	45
	5
	Improved decision making

	Imbizos and Workplace Relations Forum
	6877
	300
	Democratized work environment


	TABLE 1.3 - Service Delivery Access Strategy


	

	Access Strategy
	Actual Achievements

	Imbizos
	2   (June/October)

	Management and staff implementing
departmental communication 
strategies
	Implemented departmental
communication strategies

	
	

	TABLE 1.4 - Service Information Tool


	

	Type of Information Tool
	Actual Achievements

	Departmental News letter
	5000

	Departmental Brochures
	5000

	Departmental Website
	3000

	
	

	TABLE 1.5 - Complaint Mechanism


	

	Complaint Mechanism
	Actual Achievements

	Complaint Register
	2

	Suggestion Boxes
	11

	HOD and Management

	Give feedback to
the stakeholders
during the Batho
Pele Imbizos

	Grievences procedure
	84 resolved


	TABLE 2.1 - Personnel costs by Programme
 
	 
	 
	 
	 
	 
	 

	Programme
	Total Expenditure (R'000)
	Personnel Expenditure (R'000)
	Training Expenditure (R'000)
	Professional and Special Services (R'000)
	Personnel cost as percent of Total Expenditure
	Average Personnel Cost per Employee (R'000)
	Employment

	Z=Total as on Financial Systems (BAS) 
	28,314
	503,387
	6,766
	87028
	1777.9
	73
	6877


	TABLE 2.2 - Personnel costs by Salary band
 

	Salary Bands
	Personnel Expenditure (R'000)
	Percentage of Total Personnel Cost
	Average Personnel Cost per Employee (R)
	Total Personnel Expenditure
	Number of Employees

	Lower skilled (Levels 1-2) 
	204,091
	40.8
	43900
	500,721
	4649

	Skilled (Levels 3-5) 
	87,141
	17.4
	97364
	500,721
	895

	Highly skilled production (Levels 6-8) 
	143,015
	28.6
	135946
	500,721
	1052

	Highly skilled supervision (Levels 9-12) 
	53,632
	10.7
	212825
	500,721
	252

	Senior management (Levels 13-16) 
	12,842
	2.6
	442828
	500,721
	29

	TOTAL
	500,721
	100
	72811
	500721
	6877


	TABLE 2.3 - Salaries, Overtime, Home Owners Allowance and Medical Aid by Programme


	Programme
	Salaries (R'000)
	Salaries as % of Personnel Cost
	Overtime (R'000)
	Overtime as % of Personnel Cost
	HOA (R'000)
	HOA as % of Personnel Cost
	Medical Ass. (R'000)
	Medical Ass. as % of Personnel Cost
	Total Personnel Cost (R'000)

	National public works programme 
	55
	79.7
	0
	0
	0
	0
	4
	5.8
	69

	Pr1:  administration 
	459
	59.7
	3
	0.4
	7
	0.9
	25
	3.3
	769

	Pr1:_administration 
	60934
	70.5
	426
	0.5
	1282
	1.5
	3362
	3.9
	86380

	Pr2: public works (building and property & facilit 
	1921
	57.8
	84
	2.5
	18
	0.5
	75
	2.3
	3322

	Pr2:_government buildings 
	122604
	74.6
	615
	0.4
	1001
	0.6
	4345
	2.6
	164349

	Pr3: road infrastructure 
	737
	65.3
	0
	0
	8
	0.7
	38
	3.4
	1128

	Pr3: roads and bridges 
	89955
	76.2
	173
	0.1
	561
	0.5
	2924
	2.5
	118058

	Pr5: properties management 
	47588
	71.3
	2628
	3.9
	413
	0.6
	1562
	2.3
	66748

	Roads and bridges 
	43559
	72.7
	41
	0.1
	455
	0.8
	1347
	2.2
	59898

	TOTAL
	367812
	73.5
	3970
	0.8
	3745
	0.7
	13682
	2.7
	500721


	TABLE 2.4 - Salaries, Overtime, Home Owners Allowance and Medical Aid by Salary Band


	Salary bands
	Salaries (R'000)
	Salaries as % of Personnel Cost
	Overtime (R'000)
	Overtime as % of Personnel Cost
	HOA (R'000)
	HOA as % of Personnel Cost
	Medical Ass. (R'000)
	Medical Ass. as % of Personnel Cost
	Total Personnel Cost (R'000)

	Lower skilled (Levels 1-2) 
	151533
	74.2
	2077
	1
	846
	0.4
	3610
	1.8
	204091

	Skilled (Levels 3-5) 
	64357
	73.9
	916
	1.1
	431
	0.5
	2404
	2.8
	87141

	Highly skilled production (Levels 6-8) 
	105042
	73.4
	523
	0.4
	1587
	1.1
	5504
	3.8
	143015

	Highly skilled supervision (Levels 9-12) 
	39563
	73.8
	454
	0.8
	761
	1.4
	1826
	3.4
	53632

	Senior management (Levels 13-16) 
	7317
	57
	0
	0
	120
	0.9
	338
	2.6
	12842

	TOTAL
	367812
	73.5
	3970
	0.8
	3745
	0.7
	13682
	2.7
	500721


	TABLE 3.1 - Employment and Vacancies by Programme at end of period


	
	
	

	Programme
	Number of Posts
	Number of Posts Filled
	Vacancy Rate
	Number of Posts Filled Additional to the Establishment

	Pr1:  administration, Permanent 
	885
	689
	22.1
	0

	Pr2: public works (building and property & facilit, Permanent 
	4163
	3259
	21.7
	0

	Pr3: road infrastructure, Permanent 
	3794
	2929
	22.8
	0

	Pr3: road infrastructure, Temporary 
	0
	0
	0
	51

	TOTAL
	8842
	6877
	22.2
	51


	TABLE 3.2 - Employment and Vacancies by Salary Band at end of period



	Salary Band
	Number of Posts
	Number of Posts Filled
	Vacancy Rate
	Number of Posts Filled Additional to the Establishment

	Lower skilled (Levels 1-2), Permanent 
	6479
	4649
	28.2
	0

	Lower skilled (Levels 1-2), Temporary 
	0
	0
	0
	51

	Skilled (Levels 3-5), Permanent 
	1198
	895
	25.3
	0

	Highly skilled production (Levels 6-8), Permanent 
	785
	1052
	-34
	0

	Highly skilled supervision (Levels 9-12), Permanent 
	344
	252
	26.7
	0

	Senior management (Levels 13-16), Permanent 
	36
	29
	19.4
	0

	TOTAL
	8842
	6877
	22.2
	51


	TABLE 3.3 - Employment and Vacancies by Critical Occupation at end of period



	Critical Occupations
	Number of Posts
	Number of Posts Filled
	Vacancy Rate
	Number of Posts Filled Additional to the Establishment

	Administrative related, Permanent 
	98
	71
	27.6
	0

	All artisans in the building metal machinery etc., Permanent 
	1106
	545
	50.7
	0

	Architects town and traffic planners, Permanent 
	6
	2
	66.7
	0

	Artisan project and related superintendents, Permanent 
	133
	88
	33.8
	0

	Auxiliary and related workers, Permanent 
	294
	246
	16.3
	0

	Binding and related workers, Permanent 
	12
	9
	25
	0

	Building and other property caretakers, Permanent 
	293
	269
	8.2
	0

	Bus and heavy vehicle drivers, Permanent 
	135
	100
	25.9
	0

	Civil engineering technicians, Permanent 
	49
	27
	44.9
	0

	Cleaners in offices workshops hospitals etc., Permanent 
	256
	218
	14.8
	0

	Client inform clerks(switchb recept inform clerks), Permanent 
	27
	24
	11.1
	0

	Communication and information related, Permanent 
	2
	1
	50
	0

	Computer system designers and analysts., Permanent 
	1
	1
	0
	0

	Electrical and electronics engineering technicians, Permanent 
	3
	3
	0
	0

	Engineering sciences related, Permanent 
	66
	37
	43.9
	0

	Engineers and related professionals, Permanent 
	33
	21
	36.4
	0

	Farm hands and labourers, Permanent 
	24
	19
	20.8
	0

	Finance and economics related, Permanent 
	20
	16
	20
	0

	Financial and related professionals, Permanent 
	60
	42
	30
	0

	Financial clerks and credit controllers, Permanent 
	116
	96
	17.2
	0

	Food services aids and waiters, Permanent 
	2
	2
	0
	0

	Head of department/chief executive officer, Permanent 
	1
	0
	100
	0

	Horticulturists foresters agricul.& forestry techn, Permanent 
	6
	5
	16.7
	0

	Household food and laundry services related, Permanent 
	3
	1
	66.7
	0

	Human resources & organisat developm & relate prof, Permanent 
	78
	61
	21.8
	0

	Human resources clerks, Permanent 
	88
	68
	22.7
	0

	Human resources related, Permanent 
	16
	14
	12.5
	0

	Identification experts, Permanent 
	3
	2
	33.3
	0

	Information technology related, Permanent 
	6
	3
	50
	0

	Inspectors of apprentices works and vehicles, Permanent 
	132
	58
	56.1
	0

	Librarians and related professionals, Permanent 
	1
	0
	100
	0

	Library mail and related clerks, Permanent 
	32
	23
	28.1
	0

	Light vehicle drivers, Permanent 
	94
	74
	21.3
	0

	Logistical support personnel, Permanent 
	86
	67
	22.1
	0

	Material-recording and transport clerks, Permanent 
	246
	167
	32.1
	0

	Mechanical engineering thechnicians, Permanent 
	6
	3
	50
	0

	Messengers porters and deliverers, Permanent 
	40
	31
	22.5
	0

	Motor vehicle drivers, Permanent 
	43
	41
	4.7
	0

	Motorised farm and forestry plant operators, Permanent 
	71
	29
	59.2
	0

	Other administrat & related clerks and organisers, Permanent 
	266
	151
	43.2
	0

	Other administrative policy and related officers, Permanent 
	95
	65
	31.6
	0

	Other information technology personnel., Permanent 
	7
	1
	85.7
	0

	Other machine operators, Permanent 
	2
	0
	100
	0

	Printing and related machine operators, Permanent 
	1
	0
	100
	0

	Quantity surveyors & rela prof not class elsewhere, Permanent 
	14
	7
	50
	0

	Rank: Member executive council, Permanent 
	1
	1
	0
	0

	Regulatory inspectors, Permanent 
	9
	4
	55.6
	0

	Risk management and security services, Permanent 
	2
	1
	50
	0

	Road superintendents, Permanent 
	26
	10
	61.5
	0

	Road trade workers., Permanent 
	112
	60
	46.4
	0

	Road workers, Permanent 
	2159
	1907
	11.7
	0

	Road workers, Temporary 
	0
	0
	0
	51

	Safety health and quality inspectors, Permanent 
	7
	6
	14.3
	0

	Secretaries & other keyboard operating clerks, Permanent 
	45
	34
	24.4
	0

	Security guards, Permanent 
	366
	312
	14.8
	0

	Security officers, Permanent 
	48
	43
	10.4
	0

	Senior managers, Permanent 
	22
	18
	18.2
	0

	Trade labourers, Permanent 
	1897
	1737
	8.4
	0

	Trade quality controllers, Permanent 
	16
	7
	56.3
	0

	Trade related, Permanent 
	29
	25
	13.8
	0

	Water plant and related operators, Permanent 
	24
	4
	83.3
	0

	Work planners, Permanent 
	6
	0
	100
	0

	TOTAL
	8842
	6877
	22.2
	51


	TABLE 4.1 - Job Evaluation



	Salary Band
	Number of Posts
	Number of Jobs Evaluated
	% of Posts Evaluated
	Number of Posts Upgraded
	% of Upgraded Posts Evaluated
	Number of Posts Downgraded
	% of Downgraded Posts Evaluated

	Lower skilled 

(Levels 1-2) 
	6479
	0
	0
	0
	0
	0
	0

	Skilled (Levels 3-5) 
	1198
	3
	0.3
	3
	100
	0
	0

	Highly skilled production (Levels 6-8) 
	785
	65
	8.3
	64
	98.5
	0
	0

	Highly skilled supervision (Levels 9-12) 
	344
	143
	41.6
	77
	53.8
	0
	0

	Senior Management Service Band A 
	27
	15
	55.6
	10
	66.7
	0
	0

	Senior Management Service Band B 
	7
	2
	28.6
	1
	50
	0
	0

	Senior Management Service Band C 
	2
	0
	0
	0
	0
	0
	0

	TOTAL
	8842
	228
	2.6
	155
	68
	0
	0


	TABLE 4.2 - Profile of employees whose positions were upgraded due to their posts being upgraded


	

	Beneficiaries
	African
	Asian
	Coloured
	White
	Total

	Female 
	20
	0
	0
	0
	20

	Male 
	50
	0
	0
	2
	52

	Total 
	70
	0
	0
	2
	72

	Employees with a Disability 
	0
	0
	0
	0
	0


	TABLE 4.3 - Employees whose salary level exceed the grade determined by Job Evaluation [i.t..o PSR 1.V.C.3]



	Occupation
	Number of Employees
	Job Evaluation Level
	Remuneration Level
	Reason for Deviation
	No of Employees in Dept

	Total 
	0
	0
	0
	0
	0

	Percentage of Total Employment 
	0
	0
	0
	0
	0

	
	
	
	
	
	

	
	
	
	
	
	

	TABLE 4.4 - Profile of employees whose salary level exceeded the grade determined by job evaluation [i.t.o. PSR 1.V.C.3]



	Beneficiaries
	African
	Asian
	Coloured
	White
	Total

	Female 
	0
	0
	0
	0
	0

	Male 
	0
	0
	0
	0
	0

	Total 
	0
	0
	0
	0
	0

	Employees with a Disability 
	0
	0
	0
	0
	0


	TABLE 5.1 - Annual Turnover Rates by Salary Band


	
	
	
	

	Salary Band
	Employment at Beginning of Period
	Appointments
	Terminations
	Turnover Rate

	Lower skilled (Levels 1-2), Permanent 
	4426
	0
	306
	6.9

	Skilled (Levels 3-5), Permanent 
	1380
	6
	16
	1.2

	Highly skilled production (Levels 6-8), Permanent 
	1009
	98
	5
	0.5

	Highly skilled supervision (Levels 9-12), Permanent 
	230
	36
	9
	3.9

	Senior Management Service Band A, Permanent 
	12
	10
	1
	8.3

	Senior Management Service Band B, Permanent 
	6
	0
	0
	0

	Senior Management Service Band C, Permanent 
	2
	0
	1
	50

	TOTAL
	7065
	150
	338
	4.8


	TABLE 5.2 - Annual Turnover Rates by Critical Occupation


	
	
	

	Occupation
	Employment at Beginning of Period
	Appointments
	Terminations
	Turnover Rate

	Administrative related, Permanent 
	59
	18
	3
	5.1

	All artisans in the building metal machinery etc., Permanent 
	494
	9
	0
	0

	Architects town and traffic planners, Permanent 
	4
	1
	0
	0

	Artisan project and related superintendents, Permanent 
	65
	25
	2
	3.1

	Auxiliary and related workers, Permanent 
	246
	4
	1
	0.4

	Binding and related workers, Permanent 
	8
	0
	0
	0

	Building and other property caretakers, Permanent 
	298
	5
	0
	0

	Bus and heavy vehicle drivers, Permanent 
	130
	0
	5
	3.8

	Civil engineering technicians, Permanent 
	31
	0
	0
	0

	Cleaners in offices workshops hospitals etc., Permanent 
	235
	0
	2
	0.9

	Client inform clerks(switchb recept inform clerks), Permanent 
	20
	0
	0
	0

	Communication and information related, Permanent 
	1
	2
	0
	0

	Community development workers, Permanent 
	1
	0
	0
	0

	Computer programmers., Permanent 
	1
	0
	0
	0

	Computer system designers and analysts., Temporary 
	1
	0
	0
	0

	Conservation labourers, Permanent 
	11
	0
	0
	0

	Diplomats, Permanent 
	1
	0
	0
	0

	Electrical and electronics engineering technicians, Permanent 
	2
	0
	0
	0

	Engineering sciences related, Permanent 
	39
	2
	1
	2.6

	Engineers and related professionals, Permanent 
	14
	2
	0
	0

	Farm hands and labourers, Permanent 
	0
	0
	0
	0

	Finance and economics related, Permanent 
	16
	0
	0
	0

	Financial and related professionals, Permanent 
	43
	6
	2
	4.7

	Financial clerks and credit controllers, Permanent 
	95
	4
	1
	1.1

	Food services aids and waiters, Permanent 
	4
	0
	0
	0

	Horticulturists foresters agricul.& forestry techn, Permanent 
	0
	6
	0
	0

	Household food and laundry services related, Permanent 
	1
	0
	0
	0

	Human resources & organisat developm & relate prof, Permanent 
	55
	1
	1
	1.8

	Human resources clerks, Permanent 
	70
	3
	1
	1.4

	Human resources related, Permanent 
	17
	1
	0
	0

	Identification experts, Permanent 
	2
	0
	0
	0

	Information technology related, Permanent 
	3
	0
	0
	0

	Inspectors of apprentices works and vehicles, Permanent 
	71
	3
	1
	1.4

	Language practitioners interpreters & other commun, Permanent 
	1
	0
	0
	0

	Library mail and related clerks, Permanent 
	18
	0
	0
	0

	Light vehicle drivers, Permanent 
	62
	0
	0
	0

	Logistical support personnel, Permanent 
	38
	0
	0
	0

	Material-recording and transport clerks, Permanent 
	134
	0
	0
	0

	Mechanical engineering thechnicians, Permanent 
	3
	9
	0
	0

	Messengers porters and deliverers, Permanent 
	26
	0
	0
	0

	Meteorologists statistical & related technicians, Permanent 
	1
	0
	0
	0

	Motor vehicle drivers, Permanent 
	68
	0
	9
	13.2

	Motorised farm and forestry plant operators, Permanent 
	8
	0
	0
	0

	Other administrat & related clerks and organisers, Permanent 
	160
	0
	3
	1.9

	Other administrative policy and related officers, Permanent 
	41
	0
	3
	7.3

	Other information technology personnel., Permanent 
	10
	0
	2
	20

	Other machine operators, Permanent 
	3
	0
	0
	0

	Other occupations, Permanent 
	130
	13
	0
	0

	Propulsion eng.operator eng.room mech and marine e, Permanent 
	1
	0
	0
	0

	Quantity surveyors & rela prof not class elsewhere, Permanent 
	1
	5
	0
	0

	Risk management and security services, Permanent 
	1
	0
	0
	0

	Road superintendents, Permanent 
	16
	6
	1
	6.3

	Road trade workers., Permanent 
	77
	6
	0
	0

	Road workers, Permanent 
	1954
	0
	210
	10.7

	Safety health and quality inspectors, Permanent 
	1
	0
	0
	0

	Secretaries & other keyboard operating clerks, Permanent 
	17
	4
	0
	0

	Security guards, Permanent 
	206
	0
	1
	0.5

	Security officers, Permanent 
	3
	10
	0
	0

	Senior managers, Permanent 
	13
	5
	2
	15.4

	Trade labourers, Permanent 
	2013
	0
	87
	4.3

	Trade related, Permanent 
	18
	0
	0
	0

	Water plant and related operators, Permanent 
	3
	0
	0
	0

	TOTAL
	7065
	150
	338
	4.8


	TABLE 5.3 - Reasons why staff are leaving the department



	Termination Type
	Number
	Percentage of Total Resignations
	Percentage of Total Employment
	Total
	Total Employment

	Death, Permanent 
	82
	24.3
	1.2
	338
	6877

	Resignation, Permanent 
	13
	3.8
	0.2
	338
	6877

	Expiry of contract, Temporary 
	9
	2.7
	0.1
	338
	6877

	Dismissal-operational changes, Permanent 
	31
	9.2
	0.5
	338
	6877

	Dismissal-operational changes, Temporary 
	6
	1.8
	0.1
	338
	6877

	Discharged due to ill health, Permanent 
	90
	26.6
	1.3
	338
	6877

	Dismissal-misconduct, Permanent 
	10
	3
	0.1
	338
	6877

	Retirement, Permanent 
	97
	28.7
	1.4
	338
	6877

	Other, Permanent 
	0
	0
	0
	338
	6877

	Other, Temporary 
	0
	0
	0
	338
	6877

	TOTAL
	338
	100
	4.9
	338
	6877


	Resignations as % of Employment
	4.9


	TABLE 5.4 - Promotions by Critical Occupation



	Occupation
	Employment at Beginning of Period
	Promotions to another Salary Level
	Salary Level Promotions as a % of Employment
	Progressions to another Notch within Salary Level
	Notch progressions as a % of Employment

	Administrative related 
	59
	2
	3.4
	18
	30.5

	All artisans in the building metal machinery etc. 
	494
	2
	0.4
	164
	33.2

	Architects town and traffic planners 
	4
	0
	0
	0
	0

	Artisan project and related superintendents 
	65
	5
	7.7
	20
	30.8

	Auxiliary and related workers 
	246
	0
	0
	81
	32.9

	Binding and related workers 
	8
	0
	0
	1
	12.5

	Building and other property caretakers 
	298
	0
	0
	130
	43.6

	Bus and heavy vehicle drivers 
	130
	0
	0
	26
	20

	Civil engineering technicians 
	31
	0
	0
	5
	16.1

	Cleaners in offices workshops hospitals etc. 
	235
	0
	0
	98
	41.7

	Client inform clerks(switchb recept inform clerks) 
	20
	0
	0
	10
	50

	Communication and information related 
	1
	0
	0
	0
	0

	Community development workers 
	1
	0
	0
	0
	0

	Computer programmers. 
	1
	0
	0
	0
	0

	Computer system designers and analysts. 
	1
	0
	0
	0
	0

	Conservation labourers 
	11
	0
	0
	1
	9.1

	Diplomats 
	1
	0
	0
	0
	0

	Electrical and electronics engineering technicians 
	2
	0
	0
	1
	50

	Engineering sciences related 
	39
	2
	5.1
	9
	23.1

	Engineers and related professionals 
	14
	3
	21.4
	2
	14.3

	Finance and economics related 
	16
	2
	12.5
	7
	43.8

	Financial and related professionals 
	43
	1
	2.3
	12
	27.9

	Financial clerks and credit controllers 
	95
	0
	0
	39
	41.1

	Food services aids and waiters 
	4
	0
	0
	0
	0

	Household food and laundry services related 
	1
	0
	0
	0
	0

	Human resources & organisat developm & relate prof 
	55
	0
	0
	10
	18.2

	Human resources clerks 
	70
	0
	0
	30
	42.9

	Human resources related 
	17
	1
	5.9
	5
	29.4

	Identification experts 
	2
	0
	0
	0
	0

	Information technology related 
	3
	2
	66.7
	0
	0

	Inspectors of apprentices works and vehicles 
	71
	0
	0
	29
	40.8

	Language practitioners interpreters & other commun 
	1
	0
	0
	0
	0

	Library mail and related clerks 
	18
	0
	0
	4
	22.2

	Light vehicle drivers 
	62
	0
	0
	17
	27.4

	Logistical support personnel 
	38
	7
	18.4
	20
	52.6

	Material-recording and transport clerks 
	134
	0
	0
	56
	41.8

	Mechanical engineering thechnicians 
	3
	0
	0
	0
	0

	Messengers porters and deliverers 
	26
	0
	0
	23
	88.5

	Meteorologists statistical & related technicians 
	1
	0
	0
	1
	100

	Motor vehicle drivers 
	68
	0
	0
	36
	52.9

	Motorised farm and forestry plant operators 
	8
	0
	0
	1
	12.5

	Natural sciences related 
	1
	0
	0
	0
	0

	Other administrat & related clerks and organisers 
	159
	0
	0
	51
	32.1

	Other administrative policy and related officers 
	41
	5
	12.2
	11
	26.8

	Other information technology personnel. 
	10
	0
	0
	1
	10

	Other machine operators 
	3
	0
	0
	2
	66.7

	Other occupations 
	130
	0
	0
	28
	21.5

	Printing and related machine operators 
	0
	0
	0
	1
	0

	Propulsion eng.operator eng.room mech and marine e 
	1
	0
	0
	0
	0

	Quantity surveyors & rela prof not class elsewhere 
	1
	0
	0
	0
	0

	Regulatory inspectors 
	0
	3
	0
	0
	0

	Risk management and security services 
	1
	0
	0
	1
	100

	Road superintendents 
	16
	1
	6.3
	3
	18.8

	Road trade workers. 
	77
	6
	7.8
	19
	24.7

	Road workers 
	1954
	0
	0
	465
	23.8

	Safety health and quality inspectors 
	1
	2
	200
	0
	0

	Secretaries & other keyboard operating clerks 
	17
	0
	0
	4
	23.5

	Security guards 
	206
	0
	0
	60
	29.1

	Security officers 
	3
	4
	133.3
	0
	0

	Senior managers 
	13
	0
	0
	4
	30.8

	Trade labourers 
	2013
	0
	0
	548
	27.2

	Trade quality controllers 
	0
	4
	0
	1
	0

	Trade related 
	18
	4
	22.2
	3
	16.7

	Water plant and related operators 
	3
	0
	0
	4
	133.3

	TOTAL
	7065
	56
	0.8
	2062
	29.2


	TABLE 5.5 - Promotions by Salary Band



	Salary Band
	Employment at Beginning of Period
	Promotions to another Salary Level
	Salary Level Promotions as a % of Employment
	Progressions to another Notch within Salary Level
	Notch progressions as a % of Employment

	Lower skilled (Levels 1-2), Permanent 
	4426
	0
	0
	1365
	30.8

	Skilled (Levels 3-5), Permanent 
	1380
	2
	0.1
	309
	22.4

	Highly skilled production (Levels 6-8), Permanent 
	1009
	35
	3.5
	334
	33.1

	Highly skilled supervision (Levels 9-12), Permanent 
	230
	13
	5.7
	49
	21.3

	Senior management (Levels 13-16), Permanent 
	20
	6
	30
	5
	25

	TOTAL
	7065
	56
	0.8
	2062
	29.2


	TABLE 6.1 - Total number of Employees (incl. Employees with disabilities) per Occupational Category (SASCO)



	Occupational Categories
	Male, African
	Male, Coloured
	Male, Indian
	Male, White
	Female, African
	Female, Coloured
	Female, Indian
	Female, White
	Total

	Legislators, senior officials, Permanent 
	11
	0
	2
	0
	6
	0
	0
	0
	19

	Professionals and managers, Permanent 
	420
	3
	1
	7
	207
	0
	1
	13
	652

	Clerks, Permanent 
	222
	0
	0
	4
	302
	4
	0
	27
	559

	Service and sales workers, Permanent 
	225
	0
	0
	0
	14
	0
	0
	0
	239

	Craft and related trades workers, Permanent 
	699
	1
	0
	38
	57
	0
	0
	0
	795

	Plant and machine operators and assemblers, Permanent 
	264
	0
	0
	0
	3
	0
	0
	0
	267

	Elementary occupations, Permanent 
	2798
	0
	0
	31
	1517
	0
	0
	0
	4346

	TOTAL
	4639
	4
	3
	80
	2106
	4
	1
	40
	6877

	
	
	
	
	
	
	
	
	
	

	 
	
	
	
	
	
	
	
	
	

	 
	Male, African
	Male, Coloured
	Male, Indian
	Male, White
	Female, African
	Female, Coloured
	Female, Indian
	Female, White
	Total

	Employees with disabilities 
	66
	0
	1
	0
	16
	0
	0
	0
	83

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	TABLE 6.2 - Total number of Employees (incl. Employees with disabilities) per Occupational Bands


	
	
	
	

	Occupational Bands
	Male, African
	Male, Coloured
	Male, Indian
	Male, White
	Female, African
	Female, Coloured
	Female, Indian
	Female, White
	Total

	Top Management, Permanent 
	1
	0
	0
	0
	0
	0
	0
	0
	1

	Senior Management, Permanent 
	10
	0
	2
	0
	6
	0
	0
	0
	18

	Professionally qualified and experienced specialists and mid-management, Permanent 
	167
	0
	1
	7
	67
	0
	1
	7
	250

	Skilled technical and academically qualified workers, junior management, supervisors, foremen, Permanent 
	817
	3
	0
	40
	302
	3
	0
	26
	1191

	Semi-skilled and discretionary decision making, Permanent 
	910
	0
	0
	31
	300
	1
	0
	7
	1249

	Unskilled and defined decision making, Permanent 
	2734
	1
	0
	2
	1431
	0
	0
	0
	4168

	TOTAL
	4639
	4
	3
	80
	2106
	4
	1
	40
	6877

	
	
	
	
	
	
	
	
	
	

	TABLE 6.3 – Recruitment


	
	
	
	
	
	
	
	
	

	Occupational Bands
	Male, African
	Male, Coloured
	Male, Indian
	Male, White
	Female, African
	Female, Coloured
	Female, Indian
	Female, White
	Total

	Senior Management, Permanent 
	2
	0
	1
	0
	1
	0
	0
	0
	4

	Professionally qualified and experienced specialists and mid-management, Permanent 
	31
	0
	0
	0
	11
	0
	0
	0
	42

	Skilled technical and academically qualified workers, junior management, supervisors, foremen, Permanent 
	67
	0
	0
	1
	29
	0
	0
	1
	98

	Semi-skilled and discretionary decision making, Permanent 
	2
	0
	0
	0
	0
	0
	0
	0
	2

	Unskilled and defined decision making, Permanent 
	4
	0
	0
	0
	0
	0
	0
	0
	4

	TOTAL
	106
	0
	1
	1
	41
	0
	0
	1
	150


	
	Male, African
	Male, Coloured
	Male, Indian
	Male, White
	Female, African
	Female, Coloured
	Female, Indian
	Female, White
	Total

	Employees with diabilities
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	
	
	
	
	
	
	
	
	

	TABLE 6.4 - Promotions (outstanding rank/leg)



	Occupational Bands
	Male, African
	Male, Coloured
	Male, Indian
	Male, White
	Female, African
	Female, Coloured
	Female, Indian
	Female, White
	Total

	Top Management, Permanent 
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Senior Management, Permanent 
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Professionally qualified and experienced specialists and mid-management, Permanent 
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Skilled technical and academically qualified workers, junior management, supervisors, foremen, Permanent 
	15
	0
	0
	4
	11
	0
	0
	0
	30

	Semi-skilled and discretionary decision making, Permanent 
	6
	0
	0
	4
	0
	0
	0
	0
	10

	Unskilled and defined decision making, Permanent 
	16
	0
	0
	0
	0
	0
	0
	0
	16

	TOTAL
	37
	0
	0
	8
	11
	0
	0
	0
	56


	
	Male, African
	Male, Coloured
	Male, Indian
	Male, White
	Female, African
	Female, Coloured
	Female, Indian
	Female, White
	Total

	Employees with disabilities 
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	TABLE 6.5 – Terminations


	
	
	
	
	
	
	
	
	

	Occupational Bands
	Male, African
	Male, Coloured
	Male, Indian
	Male, White
	Female, African
	Female, Coloured
	Female, Indian
	Female, White
	Total

	Senior Management, Permanent 
	1
	0
	0
	1
	0
	0
	0
	0
	2

	Senior Management, Temporary 
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Professionally qualified and experienced specialists and mid-management, Permanent 
	3
	0
	0
	2
	4
	0
	0
	0
	9

	Professionally qualified and experienced specialists and mid-management, Temporary 
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Skilled technical and academically qualified workers, junior management, supervisors, foremen, Permanent 
	4
	0
	0
	0
	1
	0
	0
	0
	5

	Semi-skilled and discretionary decision making, Permanent 
	7
	0
	0
	2
	6
	0
	0
	1
	16

	Semi-skilled and discretionary decision making, Temporary 
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Unskilled and defined decision making, Permanent 
	211
	0
	0
	7
	88
	0
	0
	0
	306

	TOTAL
	226
	0
	0
	12
	99
	0
	0
	1
	338

	
	
	
	
	
	
	
	
	
	

	 
	
	
	
	
	
	
	
	
	

	 
	Male, African
	Male, Coloured
	Male, Indian
	Male, White
	Female, African
	Female, Coloured
	Female, Indian
	Female, White
	Total

	Employees with diabilities
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	
	
	
	
	
	
	
	
	

	TABLE 6.6 - Disciplinary Action



	Disciplinary action
	Male, African
	Male, Coloured
	Male, Indian
	Male, White
	Female, African
	Female, Coloured
	Female, Indian
	Female, White
	Total

	Dismissals
	4
	0
	0
	4
	1
	0
	0
	0
	9

	TOTAL
	4
	0
	0
	4
	1
	0
	0
	0
	9

	
	
	
	
	
	
	
	
	
	

	TABLE 6.7 - Skills Development



	Occupational Categories
	Male, African
	Male, Coloured
	Male, Indian
	Male, White
	Female, African
	Female, Coloured
	Female, Indian
	Female, White
	Total

	Legislators, senior Officials, managers,  
	105
	0
	1
	0
	64
	0
	0
	0
	170

	professionals and technicians 
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Clerks 
	120
	1
	0
	87
	0
	2
	0
	1
	211

	Craft and related Trades Workers 
	295
	0
	0
	0
	50
	0
	0
	2
	347

	Plant and Machine Operators and Assemblers 
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Elementary Occupations 
	510
	0
	0
	0
	725
	0
	0
	0
	1235

	TOTAL 
	1030
	1
	1
	87
	839
	2
	0
	3
	1963

	Employees with disabilities 
	0
	0
	1
	0
	0
	0
	0
	0
	1


	TABLE 7.1 - Performance Rewards by Race, Gender and Disability


	
	
	

	 
	Number of Beneficiaries
	Total Employment
	Percentage of Total Employment
	Cost (R'000)
	Average Cost per Beneficiary (R)

	African, Female 
	287
	2070
	13.9
	2,146
	7,476

	African, Male 
	631
	4671
	13.5
	4,733
	7,501

	Asian, Female 
	1
	1
	100
	18
	18,003

	Asian, Male 
	1
	2
	50
	14
	14,184

	Coloured, Female 
	2
	5
	40
	17
	8,380

	Coloured, Male 
	1
	4
	25
	8
	7,794

	Total Blacks, Female 
	290
	2076
	14
	2,180
	7,519

	Total Blacks, Male 
	633
	4677
	13.5
	4,755
	7,512

	White, Female 
	14
	40
	35
	202
	14,398

	White, Male 
	17
	81
	21
	222
	13,088

	Employees with a disability 
	3
	3
	100
	40
	13,477

	TOTAL 
	957
	6877
	13.9
	7,400
	7,732


	TABLE 7.2 - Performance Rewards by Salary Band for Personnel below Senior Management Service



	Salary Band
	Number of Beneficiaries
	Total Employment
	Percentage of Total Employment
	Cost (R'000)
	Average Cost per Beneficiary (R)

	Lower skilled (Levels 1-2) 
	438
	4649
	9.4
	1,945
	4,441

	Skilled (Levels 3-5) 
	149
	895
	16.6
	802
	5,383

	Highly skilled production (Levels 6-8) 
	263
	1052
	25
	2,698
	10,259

	Highly skilled supervision (Levels 9-12) 
	89
	252
	35.3
	1,592
	17,888

	TOTAL
	939
	6848
	13.7
	7037
	7494

	
	
	
	
	
	

	TABLE 7.3 - Performance Rewards by Critical Occupation


	
	
	

	Critical Occupations
	Number of Beneficiaries
	Total Employment
	Percentage of Total Employment
	Cost (R'000)
	Average Cost per Beneficiary (R)

	Administrative related 
	22
	70
	31.4
	335
	15,227

	All artisans in the building metal machinery etc. 
	111
	509
	21.8
	825
	7,432

	Architects town and traffic planners 
	2
	3
	66.7
	35
	17,500

	Artisan project and related superintendents 
	22
	94
	23.4
	224
	10,182

	Auxiliary and related workers 
	22
	204
	10.8
	96
	4,364

	Building and other property caretakers 
	48
	239
	20.1
	279
	5,813

	Bus and heavy vehicle drivers 
	8
	115
	7
	42
	5,250

	Civil engineering technicians 
	8
	24
	33.3
	80
	10,000

	Cleaners in offices workshops hospitals etc. 
	62
	234
	26.5
	367
	5,919

	Client inform clerks(switchb recept inform clerks) 
	5
	22
	22.7
	26
	5,200

	Electrical and electronics engineering technicians 
	1
	2
	50
	11
	11,000

	Engineering sciences related 
	21
	40
	52.5
	336
	16,000

	Engineers and related professionals 
	6
	25
	24
	97
	16,167

	Finance and economics related 
	8
	19
	42.1
	132
	16,500

	Financial and related professionals 
	17
	44
	38.6
	241
	14,176

	Financial clerks and credit controllers 
	33
	97
	34
	253
	7,667

	Human resources & organisat developm & relate prof 
	19
	57
	33.3
	338
	17,789

	Human resources clerks 
	21
	78
	26.9
	275
	13,095

	Human resources related 
	5
	17
	29.4
	139
	27,800

	Information technology related 
	2
	4
	50
	48
	24,000

	Inspectors of apprentices works and vehicles 
	21
	74
	28.4
	202
	9,619

	Library mail and related clerks 
	4
	37
	10.8
	25
	6,250

	Light vehicle drivers 
	5
	70
	7.1
	22
	4,400

	Logistical support personnel 
	14
	66
	21.2
	178
	12,714

	Material-recording and transport clerks 
	25
	145
	17.2
	154
	6,160

	Messengers porters and deliverers 
	7
	29
	24.1
	26
	3,714

	Motor vehicle drivers 
	13
	91
	14.3
	54
	4,154

	Other administrat & related clerks and organisers 
	42
	171
	24.6
	297
	7,071

	Other administrative policy and related officers 
	15
	59
	25.4
	188
	12,533

	Printing and related machine operators 
	1
	5
	20
	4
	4,000

	Quantity surveyors & rela prof not class elsewhere 
	2
	6
	33.3
	22
	11,000

	Rank: Teacher (s) 
	1
	0
	0
	8
	8,000

	Risk management and security services 
	1
	1
	100
	10
	10,000

	Road superintendents 
	4
	14
	28.6
	42
	10,500

	Road trade workers. 
	11
	78
	14.1
	61
	5,545

	Road workers 
	79
	1907
	4.1
	257
	3,253

	Safety health and quality inspectors 
	1
	6
	16.7
	10
	10,000

	Secretaries & other keyboard operating clerks 
	3
	19
	15.8
	40
	13,333

	Security guards 
	40
	231
	17.3
	200
	5,000

	Security officers 
	6
	13
	46.2
	44
	7,333

	Senior managers 
	11
	15
	73.3
	227
	20,636

	Trade labourers 
	198
	1915
	10.3
	763
	3,854

	Trade quality controllers 
	1
	6
	16.7
	7
	7,000

	Trade related 
	9
	22
	40.9
	194
	21,556

	TOTAL
	957
	6877
	13.9
	7214
	7538


	TABLE 7.4 - Performance Related Rewards (Cash Bonus) by Salary Band for Senior Management Service



	SMS Band
	Number of Beneficiaries
	Total Employment
	Percentage of Total Employment
	Cost (R'000)
	Average Cost per Beneficiary (R)
	% of SMS Wage Bill
	Personnel Cost SMS (R'000)

	Band A 
	8
	23
	34.8
	149
	1,863
	1.7
	8,992

	Band B 
	5
	5
	100
	99
	1,980
	3.7
	2,668

	Band C 
	2
	1
	200
	75
	3,750
	6.4
	1,180

	TOTAL
	15
	29
	51.7
	323
	2153.3
	2.5
	12840


	TABLE 8.1 - Foreign Workers by Salary Band



	Salary Band
	Employment at Beginning Period
	Percentage of Total
	Employment at End of Period
	Percentage of Total
	Change in Employment
	Percentage of Total
	Total Employment at Beginning of Period
	Total Employment at End of Period
	Total Change in Employment

	Lower skilled (Levels 1-2) 
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Highly skilled production (Levels 6-8) 
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Highly skilled supervision (Levels 9-12) 
	1
	100
	1
	100
	0
	0
	1
	1
	0

	Senior management (Levels 13-16) 
	4
	100
	4
	100
	0
	0
	4
	4
	0

	TOTAL
	5
	100
	5
	100
	0
	0
	5
	5
	0

	
	
	
	
	
	
	
	
	
	

	TABLE 8.2 - Foreign Workers by Major Occupation

	Major Occupation
	Employment at Beginning Period
	Percentage of Total
	Employment at End of Period
	Percentage of Total
	Change in Employment
	Percentage of Total
	Total Employment at Beginning of Period
	Total Employment at End of Period
	Total Change in Employment

	Professionals and managers 
	5
	100
	5
	100
	0
	0
	5
	5
	0

	TOTAL
	5
	100
	5
	100
	0
	0
	5
	5
	0


	TABLE 9.1 - Sick Leave for Apr 2003 to March 2004


	
	
	
	
	
	
	

	Salary Band
	Total Days
	% Days with Medical Certification
	Number of Employees using Sick Leave
	% of Total Employees using Sick Leave
	Average Days per Employee
	Estimated Cost (R'000)
	Total number of Employees using Sick Leave
	Total number of days with medical certification

	Lower skilled (Levels 1-2) 
	10216
	99.2
	1459
	55
	7
	1,318
	2655
	10134

	Skilled (Levels 3-5) 
	3431
	98.7
	505
	19
	7
	596
	2655
	3386

	Highly skilled production (Levels 6-8) 
	4151
	97.3
	561
	21.1
	7
	1,346
	2655
	4040

	Highly skilled supervision (Levels 9-12) 
	634
	96.8
	115
	4.3
	6
	374
	2655
	614

	Senior management (Levels 13-16) 
	86
	97.7
	15
	0.6
	6
	145
	2655
	84

	TOTAL
	18522
	98.6
	2655
	100
	7
	3779
	2655
	18258

	 
	 
	 
	 
	 
	 
	 
	 
	 

	TABLE 9.2 - Disability Leave (Temporary and Permanent) for Apr 2003 to March 2004

	Salary Band
	Total Days
	% Days with Medical Certification
	Number of Employees using Disability Leave
	% of Total Employees using Disability Leave
	Average Days per Employee
	Estimated Cost (R'000)
	Total number of days with medical certification
	Total number of Employees using Disability Leave

	Lower skilled (Levels 1-2) 
	345
	100
	29
	61.7
	12
	45
	345
	47

	Skilled (Levels 3-5) 
	16
	100
	4
	8.5
	4
	3
	16
	47

	Highly skilled production (Levels 6-8) 
	258
	100
	14
	29.8
	18
	88
	258
	47

	TOTAL
	619
	100
	47
	100
	13
	136
	619
	47


	TABLE 9.3 - Annual Leave for Apr 2003 to March 2004


	
	

	Salary Band
	Total Days Taken
	Average per Employee
	Employment

	Lower skilled (Levels 1-2) 
	100174
	20
	4649

	Skilled (Levels 3-5) 
	30882
	22
	895

	Highly skilled production (Levels 6-8) 
	26654
	23
	1052

	Highly skilled supervision (Levels 9-12) 
	5623
	22
	252

	Senior management (Levels 13-16) 
	516
	17
	29

	TOTAL
	163849
	21
	6877


	TABLE 9.4 - Capped Leave for Apr 2003 to March 2004



	 
	Total days of capped leave taken
	Average number of days taken per employee
	Average capped leave per employee as at 31 December 2003
	Number of Employees
	Total number of capped leave available at 31 March 2004
	Number of Employees as at 31 March 2004

	Lower skilled (Levels 1-2) 
	1694
	3
	76
	543
	355022
	4649

	Skilled (Levels 3-5) 
	628
	1
	169
	543
	151208
	895

	Highly skilled production (Levels 6-8) 
	475
	1
	124
	543
	130571
	1052

	Highly skilled supervision (Levels 9-12) 
	156
	0
	120
	543
	30271
	252

	TOTAL
	2953
	5
	97
	543
	667072
	6848


	TABLE 9.5 - Leave Payouts
	
	
	

	Reason
	Total Amount (R'000)
	Number of Employees
	Average Payment per Employee (R)

	Capped leave payouts on termination of service for 2003/04 
	5,287
	305
	17334

	Current leave payout on termination of service for 2003/04 
	63
	11
	5727

	TOTAL
	5350
	316
	16930


TABLE 10.1 - Steps taken to reduce the risk of occupational exposure

	Units/categories of employees identified to be at high risk of contracting HIV & related diseases (if any)
	Key steps taken to reduce the risk

	All Departmental employees
	Awareness & support programmes implemented in the Department

Education imparted on all employees through Capacity Building and information sessions.

Condom dispensers dispatched in all work sites and filled with condoms


TABLE 10.2 Details of Health Promotion and HIV/AIDS programmes ( tick yes/no and provide required information)

	Questions


	Yes/No
	Details, if yes

	1. Has the department designated a member of the SMS to implement the provisions contained in Part VI of Chapter 1 of the Public Service Regulations, 2001? If so, provide her/his name and position.
	YES
	Ms. N. Bell

Senior Professional Workplace Health programme

	2. Does the department have a dedicated unit or have you designated specific staff members to promote health and well being of employees? If so, indicate the number of employees who are involved in this task.
	YES
	Employee Wellness incl HIV, EAP & OHS

Budget = R780,000

Staff = Nine (9)

	3. Has the department introduced an Employee Assistance or Health Promotion programme for your employees? If so indicate the key elements/services of the programme.
	YES
	Preventative wellness workshops, therapeutic counseling:

Stress management, substance abuse, personal financial management, HIV/AIDS, conflict management, cancer awareness and team building.

	4. Has the department established (a) committee as contemplated in Part VI E.5 (e) of Chapter 1 of the Public Service Regulations, 2001? If so please provide the names of the members of the committee(s).
	YES
	Madala B                Roads management

Nytsi SV                 Community Development

Maluleke MM          Shared Services

Sebata TD              PSA

Ramadisha MF       MEC’s office

Marishane KA        EAP & HIV/AIDS

Motapho MC           Buildings

Maganyi MS            UNIPSA

Netshikulwe TO      NEHAWU

PHIRI F                   Finance

Matlala V                 Roads

	5. Has the department reviewed the employment policies and practices of your department to ensure that these do not unfairly discriminate against employees on the basis of their HIV status? If so, list the employment policies.
	YES
	EAP Policy

HIV/AIDS Policy

OHS Policy

Employment Equity Policy

Recruitment Policy

	6. Has the department introduced measures to protect HIV-positive employees or those perceived to be HIV – positive from discrimination? If so, list the key elements of these measures.
	YES
	Care and support

Non-discrimination

Confidentiality

Awareness

Disciplinary action

Implementation of Code of Good practice

	7. Does the department encourage its employees to undergo Voluntary Counselling and testing? If so, list the results that you have achieved
	YES
	Testing and disclosure has increased due to Peer Education Programme and EAP Ill Health Programme

	8. Has the department developed measures/indicators to monitor & evaluate the impact of your health promotion programme? If so, list these measures/indicators.
	YES
	Wellness statistical Database


	TABLE 11.1 - Collective Agreements
	
	
	

	Subject Matter
	Date
	
	

	None
	 
	
	

	
	
	
	

	
	
	
	

	TABLE 11.2 - Misconduct and Discipline Hearings Finalised
	
	

	Outcomes of disciplinary hearings
	Number
	Percentage of Total
	Total

	Correctional counselling
	1
	4
	1

	Verbal warning
	0
	0
	0

	Written warning
	0
	0
	0

	Fianl written warning
	8
	32
	8

	Suspended without pay
	2
	8
	2

	Fine
	0
	0
	0

	Demotion
	0
	0
	0

	Dismissal
	14
	56
	14

	Not quilty
	0
	0
	0

	Case withdrawn
	0
	0
	0

	TOTAL
	25
	100
	25

	
	
	
	

	TABLE 11.3 - Types of Misconduct Addressed and Disciplinary Hearings


	
	

	Type of misconduct
	Number
	% of total
	

	Abscondment
	22
	41.51
	

	Intimidation
	1
	1.89
	

	Sexual Harassment
	1
	1.89
	

	Fraud & Corruption
	16
	30.19
	

	Negligence
	5
	9.44
	

	Assault
	1
	1.89
	

	Discrimination
	0
	0
	

	Abuse/Damage to State Property
	1
	1.89
	

	Substance Abuse/Intoxication during office hours
	4
	7.55
	

	Absenteeism due to imprisonment
	1
	1.89
	

	Insubordination
	1
	1.89
	

	Total 
	53
	100
	


	TABLE 12.1 - Training Needs identified



	Occupational Categories
	Gender
	Employment
	Learnerships
	Skills Programmes & other short courses
	Other forms of training
	Total

	Legislators, senior officials, managers, 
	Female 
	92
	12
	44
	63
	119

	professionals and technicians
	Male 
	233
	18
	100
	443
	561

	Clerks 
	Female 
	958
	0
	99
	281
	380

	  
	Male 
	889
	0
	82
	238
	320

	Service and sales workers 
	Female 
	0
	0
	0
	0
	0

	  
	Male 
	0
	0
	0
	0
	0

	Craft and related trades workers 
	Female 
	201
	48
	71
	231
	350

	  
	Male 
	759
	216
	22
	37
	275

	Plant and machine operators and assemblers 
	Female 
	431
	0
	0
	3
	3

	  
	Male 
	588
	0
	20
	24
	44

	Elementary occupations 
	Female 
	1720
	0
	23
	1190
	1213

	  
	Male 
	1503
	0
	370
	1406
	1776

	Gender sub totals 
	Female 
	3103
	60
	237
	1768
	2065

	  
	Male 
	3774
	234
	594
	2196
	2976

	Total 
	  
	6877
	294
	831
	3916
	5041

	
	
	
	
	
	
	

	TABLE 12.2 - Training Provided


	
	
	
	
	
	

	Occupational Categories
	Gender
	Employment
	Learnerships
	Skills Programmes & other short courses
	Other forms of training
	Total

	Legislators, senior officials, managers 
	Female 
	92
	0
	0
	74
	74

	professionals and technicians 
	Male 
	233
	0
	0
	105
	105

	Clerks 
	Female 
	659
	0
	0
	99
	99

	  
	Male 
	691
	0
	0
	126
	126

	Service and sales workers 
	Female 
	0
	0
	0
	0
	0

	  
	Male 
	0
	0
	0
	0
	0

	Craft and related trades workers 
	Female 
	201
	30
	20
	0
	50

	  
	Male 
	759
	87
	210
	0
	297

	Plant and machine operators and assemblers 
	Female 
	431
	0
	0
	0
	0

	  
	Male 
	588
	0
	0
	0
	0

	Elementary occupations 
	Female 
	1720
	0
	0
	755
	755

	  
	Male 
	1503
	0
	0
	510
	510

	Gender sub totals 
	Female 
	3108
	30
	20
	928
	978

	  
	Male 
	3779
	87
	210
	741
	1038

	Total 
	  
	6877
	117
	230
	1669
	2016


	TABLE 13.1 - Injury on Duty


	
	

	Nature of injury on duty
	Number
	% of total

	Required basic medical attention only 
	0
	0

	Temporary Total Disablement 
	69
	98.6

	Permanent Disablement 
	0
	0

	Fatal 
	1
	1.4

	Total 
	70
	100


